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AGREEMENT
BETWEEN
CHEEKTOWAGA-SLOAN
UNION FREE SCHOOL DISTRICT
AND THE
TEACHERS' ASSOCIATION
OF
CHEEKTOWAGA-SLOAN
UNION FREE SCHOOL DISTRICT
WHEREAS, it is the intent and purpose of the par-
ties to set forth herein the basic Agreement covering
wages, terms and conditions of employment to be
observed between the parties hereto.
The parties agree that all negotiable items have been
discussed during the negotiations leading to this
Agreement and therefore agree that negotiations will
not be opened on any item unless it is mutually agreed
upon by both parties until a new contract is negoti-
ated.
"IT IS AGREED BY AND BETWEEN THE
PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF THE LAW OR BY PROVIDING
ADDITIONAL FUNDS THEREFORE, SHALL
NOT BECOME EFFECTIVE UNTIL THE APPRO-
PRIATE LEGISLATIVE BODY HAS GIVEN ITS
APPROVAL."
NOW, THEREFORE, it is mutually agreed as fol-
lows:
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ARTICLE 1
Section 1.01 - Recognition
By virtue of satisfactory evidence submitted by the
Association to the Board, that the Association does
represent the majority of the professional employees
in Cheektowaga-Sloan Union Free School District,
the Board hereby recognizes the Association as the
official negotiating agent for all the professional per-
sonnel on the teachers' salary schedule in the regular
day school instructional programs. It is understood
further to include in the above group those who may
be on leave of absence.
"Teacher" shall mean all professional, certified per-
sonnel except administrators and supervisory person-
nel. Said definition shall also include teachers on leave
of absence.
"Certified personnel" shall mean those persons ap-
pointed to full-time or part-time positions of employ-
ment requiring certification as a teacher by the State
Education Department.
Section 1.02 - Definition
A. The term "Board" when used herein shall refer
to the Cheektowaga-Sloan Union Free School Dis-
trict Board of Education.
B. The term "Association" or "T.A.C." when used
herein shall refer to the Teachers' of Cheektowaga-
Sloan Union Free School District
C. The term "Superintendent" when used herein
shall include any person with the power to act in his
behalf
Section 1.03 - Rights of Parties
A. The direction of the employees, including the
right to hire, assign, transfer, promote, discharge or
8
discipline for just cause, the right to determine the
extent to which the educational facilities shall be op-
erated, the right to change methods or processes or to
use new equipment, and the right to extend, limit or
curtail its operations are vested exclusively in the
Board of Education within the limits of the law. In no
case shall the exercise of the above prerogatives of
administration be in derogation of the terms and con-
ditions of this Agreement.
In the event that there is an involuntary transfer
and/or re-assignment required within a teacher's sub-
ject matter or grade, then a teachers' certification,
qualification, experience, demonstrated ability, com-
petence and teacher's length of service will be con-
sidered and with all of these factors being equal then
a teacher's continuous length of service within the
School District will prevail.
B. In cases of a teacher's violation of School Dis-
trict Policy or this contract, unsatisfactory performance
or improper conduct, the Chief School Officer, or his
administrative designee, shall first contact the teacher
for the purpose of discussion in an attempt to remedy
the problem. If the condition(s) continue, the Chief
School Officer, or his administrative designee, shall
serve the teacher with written notice which will in-
clude a statement of the problem and suggested rem-
edy. The teacher shall be given adequate opportunity,
assistance, and time to enable correction of the prob-
lem. Suggested remedies will be consistent through-
out the district. If the situation has not improved nor
been corrected, the District shall be empowered to ren-
der an appropriate reprimand or discipline consistent
with sound managerial practices.
C. In the event of any reprimand of a teacher by a
District Administrator, such reprimand will only take
place in private, with only the administrator, teacher
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and TAC Representative, chosen by the teacher,
present.
D. If an employee feels aggrieved by any action of
the Board or its designated representative, taken pursu-
ant to this Article, he or she shall have recourse through
the grievance procedure set forth in this Agreement.
E. The principals of each building will meet at
the request of the Association Building committee to
discuss questions relative to the implementation of this
Agreement.
These meetings shall not be conducted during the
_ regular school day and will be held at a mutually
agreed upon time.
F. The Superintendent may meet, at a mutually
agreed upon time, with members of the Association
to discuss matters relating to the implementation of
this Agreement.
G. The Association may be present at all regular
School Board Meetings. A copy of the agenda of each
Board Meeting will be available at the Meeting.
H. The Superintendent of schools shall meet at
least once each month, during the working day, when-
ever possible, and preferably on Monday, with up to
three (3) officers chosen by the association for the
purpose of discussing matters of mutual concern and
resolving problems and differences. The topics shall
include, but not be limited to, the following:
1. All contractual matters
2. Building facilities
3. Curriculum
4. Scheduling
5. Work assignments
6. Loads and class size.
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t Each building principal shall meet at least once
each month during the working day, whenever pos-
sible, and preferable on Monday, with up to three (3)
representatives chosen by the Association for the pur-
pose of discussing matters of mutual concern and re-
solving problems and differences. The topics shall
include, but not be limited to, those listed in para-
graph H above.
J. The time and place for such meetings as re-
quired in paragraphs H and I shall be mutually deter-
mined prior to September 15 of each school year
-
for the entire calendar year, including July and Au-
gust. Any changes shall be made only by mutual con-
sent. Every effort shall be made to schedule meetings
outside teacher-pupil classroom time. When such
scheduling is impossible, the teacher committee mem-
ber shall be responsible for securing other teachers to
cover classes. In no case shall a doubling of classes
take place.
K. [ndividual teachers who could possibly be af-
fected by discussions at such meetings may be invited
to such parts of the meetings as might pertain to them.
The Association President may attend any meetings
as required by paragraphs H and I above.
L. Agenda items may be exchanged one week be-
fore meetings; however, items may be placed on the
agenda at the meeting.
M. Discussions on any topic shall not be construed as
negotiations on said items unless mutually agreed upon.
Discussions on any topic shall not be construed as a
waiver of either party's right to negotiate said items.
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This recognition constitutes an Agreement between
the Board and the Association to enter into collective
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negotiation in accordance with the procedures set forth
herein in a good faith effort to reach mutual under-
standing and Agreement regarding matters related to
salaries, hours and other terms and conditions of em-
ployment, including those extracurricular activities
related to the day school programs.
The Board and the Association recognize that the
Board is the legally constituted body responsible for
the determination of policies covering all aspects of
the public schools in the Cheektowaga-Sloan Union
Free School District.
The Association recognizes that the Board must op-
erate in accordance with all statutory provisions of
the State and such other rules and regulations as are
promulgated by the Commissioner of Education in
accordance with such statutes, and nothing in any con-
tract to be negotiated shall in any way be in violation
of the law; the Board cannot reduce, negotiate or del-
egate its legal responsibility.
Section 1.05"- Negotiation Procedures
A. Negotiating terms. The Board or its designated
representatives will meet with the representatives des-
ignated by the Association for the purpose of negotia-
tion and reaching satisfactory agreements. It is agreed
that the teams will not exceed five (5) members.
B. Opening negotiation. Either party may request
the opening of negotiations by not later than Febru-
ary 151of the school year in which the Agreement con-
cludes. A meeting will be held within fifteen (15)
days for the purpose of a simultaneous exchange of
proposals. Further meetings for negotiation purposes
will be scheduled at a time and place that is mutually
agreeable to the involved parties, at which time and
place further written proposals, counter proposals,
amendments and deletions may be exchanged.
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C. Negotiation procedures. The Board's desig-
nated representatives shall meet at such mutually
agreed upon places and times with the representatives
of the Association for the purpose of effecting a free
exchange of facts, opinions, proposals and counter pro-
posals in an effort to reach mutual understanding and
Agreement. Both parties agree to conduct such ne-
gotiations in good faith and to deal openly and fairly
with each other on all matters.
D. Exchange of Information: Both parties shall
furnish each other, upon reasonable request, all avail-
able information pertinent to the issues under consid-
eration.
E. Consultants. The parties may call upon con-
sultants to assist in preparing for negotiations and to
advise them during negotiating sessions.
F. Reports. The parties agree that T.A.c. has the
right to inform its membership of the proceedings of
negotiations. Both parties agree that no public re-
leases will be made except by mutual agreement as
long as negotiations are proceeding in good faith;
however, in event of impasse, this restriction shall
apply to neither party.
G. Reaching Agreement. Individually agreed upon
items in negotiations will not become official until all
items under negotiation have been agreed upon and the
entire "package" is accepted by a vote of the Board and
the members of the Association. When the parties agree
that negotiations have been concluded, the proposed
Agreement shall be reduced to writing, submitted to the
Association and the Board for approval and such con-
tract will become effective. The Agreement so negoti-
ated will apply to all the employees in the recognized
unit, regardless of membership or non-membership in
the Association.
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H. Amendments to the Agreement. This Agree-
ment may be amended by mutual consent of both
parties with written evidence of said consent being
presented by each party to the other.
ARTICLE II
Section 2.01 - Salaries and Related Benefits
A. Teachers' Salary Schedule (See Appendix A).
Salaries under this contract shall be in accordance
with the Teachers' Salary Schedule, marked "A", at-
tached hereto and made a part hereof.
B. Hospitalization and Medical Insurance. The
Board will provide the full cost of the Blue Cross/
Blue Shield Plan and Rider No.8 to cover dependent
children up to age 23 or its equivalent. The Board
will also provide the full cost of a Major Medical/
unlimited, ($50.00 deductible coverage) Plan as pro-
vided under Blue CrosslBlue Shield. The Board will
pay the full cost of the Blue CrosslBlue Shield Drug
Prescription ($3.00 co-payment) Plan. In the event
of a teacher not initially electing the district plan be-
cause of duplication with a spouse's comparable cov-
erage, any termination or diminution of such cover-
age will allow the teacher to enter the District's cov-
erage according to the rules and procedures of Blue
CrosslBlue Shield. It is incumbent upon the teacher
to provide such notification in writing to the District.
Any teacher who waives coverage under this para-
graph as an avoidance of dual enrollment will have
his/her regular pay increased by an annual rate of
$1,000. for the period of time that the waiver exists.
In addition, the Board shall provide teachers with
an HMO option consistent with federal regulations.
It is agreed and understood that the Board shall be
only responsible for the premium amount which it
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would have been paying but for the teacher's exercis-
ing said HMO option.
C. Group Life Insurance. The Board will provide
100% of the cost for full-time professional employ-
ees, a life insurance plan as indicated in Appendix
"E" at the rate prevalent on the date of the budget
adoption by the Board.
D. Dental Plan. The district will provide the Delta
Dental Plan as submitted, or its Equivalent, at no cost
to full-time professional employees. The Association
reserves the right to change insurance carriers after
consultation with the school district.
E. Optical Plan. The district will provide the Davis
Vision Premier Platinum Vision Plan at no cost to full-
time professional employees.
F. Benefits - Employees Post June 30, 1989. A
teacher appointed after the effective date of the Agree-
ment shall only be entitled to those benefits set forth
in subparagraphs B, C, D, and E above to the extent
that the District shall be responsible for only 80% of
the total of the benefits for subparagraphs B and C.
The remaining 20% shall be paid by the teacher
through deductions from salary payments.
G. Any teacher who has been laid off, retired or
who is on an unpaid leave shall have the option of
retaining membership in any or all of the insurance
benefits of this Agreement. The teacher shall assume
the cost of the premium for the selected benefit.
H. Interscholastic & Extracurricular Pay
Schedule. See Appendix
"8" and "13-1" attached
hereto and made a part hereof.
1. Department Chairperson, Grade Level Leaders,
Team Leaders.
1. A differential payment of $725.00 per
15
school year shall be made to all department chairper-
sons. A further differential of $60.00 will be paid for
each staff member serviced above six (6) (which in-
cludes the chairperson).
2. A differential payment of $500.00 per
school year will be paid to each grade level leader.
3. A differential payment of $725.00 per
school year shall be paid to each team leader.
4. Terms of appointment for Department
Chairpersons and Grade Level Leaders and Team
Leaders shall be two (2) years, after which time the
position will be open for application.
J. Audio Visual Director. The District will attempt
to assign no more than four (4) classes per day and no
supervisory duties* to the Audio Visual Director. *Su-
pervisory duties are to be considered cafeteria duty,
study hall and homeroom only.
K. Preliminary Service. Teachers requested to per-
form their regular school year duties prior to the
adopted teaching school calendar will be paid at the
rate of 1/200th of their fiscal year salary for each day
of work.
L. Compensatory Time. If required meetings,
called for by the district or jointly by the district and
the Association for district business, should extend
past the normal working hours, a time log will be kept
and initialed by both parties concerned. It is under-
stood that compensatory time will only be earned for
activities which occur on district property unless by
prior arrangement and approval of the building
principal.
The Superintendent of Schools shall make ev-
ery effort to provide notification of such meetings and
an agenda of meetings which are anticipated to ex-
tend past the normal working hours to all parties three
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(3) working days prior to the meeting. TAC members
may be excused by the Superintendent of Schools for
good reason.
Requests for utilization of compensatory time
off must be made on a form provided by the district.
All time must be requested in blocks of either one
hour (60 minutes) up to 1/2 day, in which case the
principal makes the necessary arrangements for cov-
erage during that time, or one full day as long as the
teacher has seven hours accrued. No time off can be
taken without prior approval. It is understood, how-
ever, that no approval will be forthcoming unless the
principal is able to arrange for adequate coverage.
M. NYSUl' Benefit Trust
1. The District will deduct NYSUT Benefit
Trust payments, in the amount designated by the em-
ployee, from the salaries of employees who voluntar-
ily execute a NYSUT Benefit Trust deduction form.
2. The monies deducted under Section 1 above
shall be transmitted by the district to the NYSUT
Benefit Trust on the pay date that the deduction is
made.
3. The district shall transmit to the NYSUT
Benefit Trust and to the Association a list of the em-
ployees for whom deductions were made and the
amount of each employee's deduction.
4. The Association shall inform the district of
the address of the NYSUT Benefit Trust.
5. Deductions shall be made from twenty (20)
consecutive paychecks beginning with the second pay
check after school opens in September.
6. Deductions based on newly submitted de-
duction forms will begin in the first pay check after
the deduction form is filed with the payroll clerk.
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N. Vote-Cope Deductions.
1. The district will deduct VOTE-COPE con-
tributions, in the amount designated by the employee,
from the salaries of employees who voluntarily ex-
ecute a VOTE-COPE deduction fonn.
2. The monies deducted under Section 1above
shall be transmitted by the district to NYSUT VOTE-
COPE on the pay date that the deduction is made.
3. The district shall transmit to NYSUT
VOTE-COPE and to the Association a list of the em-
ployees for whom deductions were made and the
amount of each employee's deduction.
4. The Association shall infonn the district of
the address of NYSUT VOTE-COPE.
5. Deductions shall be made from twenty (20)
consecutive pay checks beginning with the second pay
check after school opens in September.
6. Deductions based on newly submitted de-
duction forms will begin in the first pay check after
the deduction form is filed with the payroll clerk.
7. A copy of the VOTE-COPE deduction fonn
is attached as Appendix I.
O. Direct Deposit Payroll. The district will make
available to the teachers the opportunity for direct
deposit of their payroll check to a total of seven (7)
fmancial institutions of their choice. It is hereby un-
derstood and agreed that the district's liability for any
errors which might occur pursuant to the utilization
of direct deposit shall be limited to whether or not the
district provided the correct payroll infonnation in a
timely manner.
P. The district will attempt to assign no more than
four classes per day and no supervisory duties to the
Athletic Director. Furthermore, the district will
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attempt to schedule these classes consecutively in the
morning. It is understood, however, that any decision
in this matter is solely within the discretion of the Su-
perintendent of schools.
Section 2.02 - Implementation of Salary
Schedules.
A. Salary Payments. The annual salaries set forth
in the Teachers' Salary Schedule applies to all teach-
ers covered by this contract, and they shall receive
their annual contract salaries according to the enclosed
schedule payments. (See Appendix "A")
Teachers shall have the choice in the beginning of
the school year to select the 21 or 26 bi-weekly pay-
ments in accordance with the Cheektowaga-Sloan
U.ES.D., bi-weekly Teachers' Payroll Schedule
adopted annually by the District, copies of which will
be provided to the teachers each year after it has been
developed by the administration. A selection change
will not be permitted during the school year after the
original bi-weekly payment selection has been made
by a teacher.
Deductions from salary payments will be made by
the Board for such options as are determined by mu-
tual agreement. This will include all professional dues.
(See Appendix "F"). In addition, the district will pro-
vide for payroll deduction for individual retirement
accounts (maximum of two (2) carriers for the bar-
gaining unit) selected by the Association.
Teachers shall be notified in writing of their sala-
ries for the coming fiscal year no later than June 15th,
providing a salary schedule has been adopted.
In the case of payment to teachers at the time of
leave or separation from the district, the final salary
of the teacher shall be reviewed and verified with an
Association officer. The final calculations are the
19
responsibility of the district.
B. Longevity Increments. Only teachers who
worked in the preceding school year and who were
rated "satisfactory" overall in their final evaluation
for that year shall advance one step on the salary sched-
ule (if available) from their position in the preceding
school year on September 151of each year.
The burden of proof that the affected teacher(s) is
not entitled to said increment shall rest solely upon
the district. A TAC/District Review Committee will
be established with three (3) representatives from each
group that a teacher affected by this action may ap-
peal to for relief. If this committee's action does not
resolve the matter, the affected party may seek re-
course through the grievance procedure as outlined in
this Agreement with the time parameters beginning
with the conclusion of the Review Committee's rec-
ommendation.
1. Teachers will be eligible, once, during their
tenure in the district and after fifteen (15) years of
service in the district to an additional salary incre-
ment not to exceed $8,000.00.
2. This increment will be based on payment
for unused sick leave days. The salary of said teacher
shall be increased effective September 151of the year
of election according to the schedule below, based on
the number of days of accumulated sick leave.
Accumulated Sick Leave Rate Per Day
Less than 20 days None
20-29 days $20.
30-39 days $25.
40-49 days $30.
50-100 days $35.
101-200 days $40.
20
~3. Teachers absent during the year will have
deducted from their pay the number of days absent
times the rate per day. Adjustments in total salary
will be pro-rated for the remaining payrolls when ab-
sences change the accumulated sick leave, causing a
change in the rate per day.
4. Notice of intent to the election of this one
time increment must be made by January 15th of the
year of election to take effect the following Septem-
ber 1s" and will be limited to an average five percent(5%) of the teaching faculty in a given year.
5. Any teacher who has been notified that he/
she will be laid off may trade up to fifty (50) accumu-
lated sick days back to the district and receive as a
fonn of separation pay the sum of $35.00 for each
day traded back at the time of separation. If such no-
tification oflayoff is less than forty-five (45) calendar
days from the effective date of layoff, the rate shall be
$40.00 for each day so traded back. In the event that
a teacher (who has traded back to the district any num-
ber of sick days) is recalled he/she shall be entitled to
his full accumulation of sick days earned prior to the
date of layoff less the number of days traded back to
the district when recalled or re-hired. In the event a
teacher who is laid off at the end of the school year is
recalled as the result of Board action during the month
of September of the following school year, the dis-
trict shall reimburse that teacher for the health insur-
ance premiums paid by that teacher in the interim to
continue the policy coverages provided for under this
agreement.
6. Retirement Incentive.
a. For teachers who duly notify the district (as
provided in paragraph B below) of their intended re-
tirement after July 1, 1983, a retirement incentive in
the amount of a percent of the teacher's last year total
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salary, exclusive of extra compensation for coaching
or extracurricular activities will be paid to a teacher
as a retirement incentive. Only teachers who have
been employees of the district for fifteen (15) years at
the time of retirement will be eligible for such ben-
efits. The amount of benefit shall be based upon the
following:
In the teacher's first year of eligibility to
retire without penalty under the NYSTRS - 410%
In the teacher's second year of eligibility
to retire without penalty under the NYSTRS - 30%
In the teacher's third year of eligibility to
retire without penalty under the NYSTRS - 25%
In the teacher's fourth year of eligibility to
retire without penalty under the NYSTRS
-
20%
b. To be eligible for a retirement incentive, the
teacher must notify the district in writing by February
I st of the school year preceding the school year in
which the teacher intends to retire. The Board may,
at its discretion, waive this notification requirement.
7. In lieu of the above increment as outlined in
subparagraphs I and 2, a teacher, upon retirement from
the district, may have the increment sum applied to con-
tinue his /her health insurance benefit payments on a
monthly basis until such funds are exhausted or the in-
crement may be paid in a lump sum.
8. In lieu of the receipt by the teacher of the cash
equivalent of sick days traded in at the time layoff, a
teacher, upon layoff from the district, may have the
equivalent cash sum applied to continue his/her health
insurance benefit payments on a monthly basis until hel
she has exhausted such funds or paid as a lump sum.
9. In lieu of the above retirement incentive, a
teacher, upon retirement from the district, may have the
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retirement incentive sum applied to continue his/her
health insurance benefits on a monthly basis until hel
she has exhausted such funds or paid as a lump sum.
C. Salary Credit for Additional Preparation.
l. College credit for approved graduate
courses or in service credit courses earned after the
award of the Bachelor's Degree may be accepted for
the upward adjustment of salary to maximum of sev-
enty-five (75) , with the prior approval of the Super-
intendent of Schools. Teacher Center of Cheektowaga
courses are automatically approved courses. See
Appendix J.
2. Graduate hours shall mean those specifi-
call y designated as being taken on the graduate level
by the college or university granting the credit.
3. There shall be a $2,200 yearly incentive
award for a Master's Degree.
4. The annual rate for additional approved
credit hours shall be $60.00.
5. Salary adjustments for in-service hours,
graduate hours and advanced degrees shall be made
on September 151of each year. If additional credit is
received during the year it shall be paid as a lump
sum payment in the final paycheck in June.
6. In-service hours will not exceed thirty (30)
hours and are paid at the credit hour rate above.
. 7. In service hours earned after July 1, 1996
\ while in the employ of the Cheektowaga Sloan Union\ Free School District shall be paid at the rate of $56.00
\per hour for three (3) years following the earning of
such approved hours (not to exceed thirty (30) hours).
D. Extracurricular Pay
1. Teacher participation in extracurricular ac-
tivities will be voluntary and will be compensated in
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a separate check in accordance with the provisions of
the extracurricular pay schedule which is attached
hereto (Appendix B and B-1) of this contract. Activi-
ties to be scheduled and assignment of teachers (with
a limitation of two (2) activities per teacher) to each
activity will be recommended by the principal, to the
Superintendent, to the Board for approval. Those ac-
tivities posted for schedule and assignment to teach-
ers, which are not applied for by teachers who have
less than two (2) activities, will be assigned to a teacher
with two (2) scheduled and assigned activities.
A single extracurricular activity that com-
mences at the beginning and continues for the entire
school year shall be paid in two (2) equal installments.
The first installment shall be paid at the end of Janu-
ary and the second installment shall be paid at the end
of the school year.
2. The district may assign the responsibility
for supervision of extracurricular activities to mem-
bers of the professional staff with teachers of the
Cheektowaga-Sloan Public Schools granted first con-
sideration, and teachers on tenure being given first
opportunity and consideration for part-time employ-
ment or responsibilities.
3. Teachers will be notified of their extracur-
ricular assignments and the payment attached thereto
for the coming year as soon as possible after school
opens (excluding item 6 below).
4. Advisorships for clubs which have received .I
board approval to operate as well as coaches for new!sports which received board approval will be com-pensated in the first year of the activity and thereafte.r
as per contract.
5. All extracurricular advisors and coaches
must provide quarterly or end of season reports' be-
fore receiving payment for the activity. Each activity
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must be reviewed upon conclusion and appointments
as advisor or coach will terminate automatically. If
the activity or sport is deemed appropriate for the fol-
lowing year, the advisor or coach may indicate, in
writing, an interest in being re-appointed in that ca-
pacity. Applications for advisorships and coaching
positions received from TAC members will be re-
viewed first, but it is understood that the final deter-
mination on appointments to these positions is the sole
discretion of the Board of Education.
6. Supervision of spectators
-
flat fee: Bus and
game supervision. (See Appendix B)
7. The district will deduct an agency fee from
those appointed interscholastic athletic team coaches
or extracurricular advisors, who are not otherwise
members of the bargaining unit represented by TAC.
The fee will be 3% of the negotiated stipend with a
maximum dollar amount of $60.00 per school year.
E. Part Time Salaries and Benefits. Teachers who
work a part time schedule shall receive pro-rated an-
nual salary based on their signed contract. Such teach-
ers will also receive pro-rated hospital and medical
insurance contributions in accordance with the pro-
rating of salaries and benefits based on the number
of teaching periods in relation to the full teaching load
in the same assignment.
ARTICLE III
DUTY SCHEDULE AND ASSIGNMENTS
Section 3.01 - Teacher Responsibility.
The teacher shall be directly responsible to hisfher
immediate supervisor. They shall discharge their du-
ties in accordance with the policies and regulations of
the Board and their particular school. Such policies
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and regulations shall not be in conflict with the tenns
of this contract. Teachers shall at the start of the school
year, have available copies of the personnel policies
which pertain to their employment at their school.
Section 3.02 - Major Assignments.
Teacher assignments shall be worked out co-opera-
tively between teachers, department chairperson and
building principals in the high school and the teach-
ers and building principals in the elementary schools.
Final approval for teachers' assignments shall rest with
the Superintendent. Whenever possible, teacher pref-
erence should be given consideration for grade and
subject area. Preliminary assignments for September
will be given to each teacher in writing by May 30th.
Section 3.03 - Preparation Period.
Except in case of emergency, each teacher will, in
addition to his/her duty free lunch period, have at least
one (1) class period of not less that thirty (30) min-
utes and not more than sixty (60) minutes per day (ar-
bitrary total of 225 minutes in a given five (5) day
work week and exclusive of holiday week) during
which he/she will not be assigned any other instruc-
tional duties. This preparation period at any time dur-
ing the teaching day, will require the respective teacher
to remain in his/her classroom, an assigned free room
or within the faculty room. The duties required of the
teacher during the preparation period will include class
paperwork, evaluation and test corrections, etc., pre-
pare necessary reports (e.g. attendance, report cards,
etc.), schedule and meet with parents, perfonn pupil
evaluation, progress and background studies in a re-
port with the guidance teachers, meet with elemen-
tary school principals regarding pupil guidance and
to perfonn such other duties within the scope of his/
her teaching responsibility.
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Section 3.04 - Staff Meetings.
Staff meetings for all teaching personnel will nor-
mally be limited to Monday(s). The seven (7) hour
fifteen (IS) minute day shall not generally be exceeded
except in case of items that are emergency in nature
and require a particular meeting to be extended.
Reasons: 1. Principal's Meeting
2. DepartmentjLeaders Meeting
3. Curriculum Meeting
4. Staff Development Meeting
5. Child Study Team
6. Core Team
7. Child Support Team
8. Any other committee deemed nee
essary by mutual agreement.
Section 3.05 - Conference Period.
Whenever administratively possible, a joint confer-
ence period will be provided for large group instruc-
tion teams and for other groups where the need has
been established.
Section 3.06 - Voluntary Transfers, Promotional
Positions and Vacancies.
A. Teachers who desire to apply for said positions
shall submit a written application to the Superinten-
dent of Schools within the time specified in the no-
tice. All appointments to the aforesaid positions shall
be made and based on a teacher's certification and
qualification, experience, continuous length of service
within the school district and demonstrated ability and
competence. The above is not to be construed to mean
that the school district is restricted to place a teacher
from within the district into any position, but that it
may seek to fill a position from without the school
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district as well in the event there is a promotional po-
sition or vacancy existing.
B. If a vacancy occurs during the summer months,
the Superintendent shall notify the President and Vice-
President of the Association of such posting by certi-
fied mail. A copy of the vacancy that occurs during
the summer months will be sent by regular mail to
each designated TAC building representative. In each
case, the posting notice of a vacancy should be sent to
the above at least fifteen (15) days in advance of Board
action on the vacancy. Teachers who wish to apply
for such vacancies shall comply with Article ill, Sec-
tion 3.06 (A) above and Section 1.03 (A).
C. Teachers who are on a preferred eligible list will
be notified by certified mail of job openings in their
tenure certification area no later that fifteen (15) days
prior to the Board action to fill the position.
Section 3.07 - Transfer.
A. Available positions for the professional staff
shall be posted in each building ten (10) working days
prior to the final date when applications must be sub-
mitted, whenever practicable (Section 1.03 (A) ).
B. If the transfer is necessitated by an enrollment
change, redistricting change or program change, vol-
unteers will be sought first. A transfer will exist when
a teacher is assigned from his/her present building to
another building in the school district. In all cases,
involuntary transferred teachers will be given a pref-
erence for all available positions and the transfer will
be effected in the teacher's current area of certifica-
tion. The transfer will also be effected in teachers'
reverse seniority order.
Section 3.08 - Fair Dismissal.
Teachers employed on probation by the district for
whom a recommendation is made that appointment
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of tenure will not be granted or that their services will
be discontinued shall be notified of such decision not
less than thirty (30) days prior to the Board meeting
at which such recommendation will be considered.
Such teacher may file a written response to any state-
ment with the District Clerk not later than seven (7)
days subsequent to the date of that Board meeting.
Section 3.09 - ParentlTeacher Conference.
The professional staff shall avail themselves
for such evening conference during the school year
as requested by administration, but these conferences
shall follow only recent established patterns. It is
agreed and understood that parent/teacher conferences
are a professional responsibility and therefore atten-
dance by all staff is mandatory.
Section 3.10 - Teacher Association/Board
Meetings.
Upon submission of a written request and
an agenda to the Board and after its regular monthly
meeting, the Board agrees to meet with not more than
five (5) TAC representatives at least four (4) times
during the calendar year.
Section 3.11 - Teacher Budget Requests.
In the event initial budget requests of teach-
ers are to be reduced, the affected teachers will be
consulted regarding priorities prior to the reduction,
providing that such teachers are readily available for
consultation.
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ARTICLE IV
CURRICULUM DEVELOPMENT.
AND IN-SERVICE PROGRAMS
I'i
i\
Section 4.01 - In-Service Programs.
The District Education Council (comprised of the
Building Education Committee from each school
building) shall actively consider, recommend and di-
rect planned programs of in-service education for the
teachers of the district. All in-service programs which
are recommended for salary credit must have the prior
approval of the Superintendent and the Board. The
professional members of the staff should actively and
willingly participate in in-service programs as are
made available to increase their professional compe-
tency. As an indication of this belief, the members of
the staff should participate in in-service training a
minimum of six (6) credit hours during every ten (10)
years of service in the district.
Attendance at in-service programs which occur dur-
ing the school day and are provided by the district indi-
vidually or jointly (Superintendent's Conference Day)
with other districts or through BOCES is mandatory.
Section 4.02 - Summer Workshops and
Institutes.
Participation in approved summer workshops and
institutes shall be fostered by the Board.
Section 4.03
-
Special Curriculum Projects.
During the summer a teacher assigned to a written
curriculum project will receive
$30/hour (7/00-6/02); $32/hour (7/02-6/04); and
$35/hour (7/04-6/05).
The district may assign curriculum revision and
update projects for staff members when necessary.
The curriculum project will be completed during the
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course of the school day, therefore, no additional com-
pensation will be provided. For a one-half 0/2) year
course (20 weeks), five (5) teaching days or for a full
year one 0) course (40 weeks) ten (0) teaching days
will be provided as mutually agreed between the
teacher and principal.
A teacher assigned to write curriculum during the
school year may choose to receive the maximum cur-
rent substitute rate per day in lieu of days. Five (5)
days (20 week curriculum), ten (0) days (40 week
curriculum).
Section 4.04 - Curriculum Revision.
Faculty members in each subject area, by grade lev-
els, will submit to the central office beginning June
1977 and every five (5) years thereafter, a revised out-
line of the curriculum they are using. The present
format will be followed and the successive five (5)
year schedule will result from a meeting between the
Superintendent and the TAC officers to be held by
November PI, 1976.
ARTICLE V
GENERAL PROVISIONS
Section 5.01 - Teaching Calendar (See Appendb{ C).
1. This calendar shall fall within the period be-
ginning September 151and ending June 30th. Teachers
shall not be required to report earlier than one 0) day
prior to the first day of school with the exception of
new personnel who may be required to attend addi-
tional orientation sessions. Teachers shall not be re-
quired to serve later than one (1) day after the close of
school with the exception of those teachers involved
in graduation or moving-up day or who have submit-
ted incomplete school records or reports.
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2. Students will attend no longer than one half
(1/2) day following the last day of student attendance
in each marking period. One-half 0/2) day will be
provided to the teachers for reports, grading, and
record keeping.
3. Grades will be required for submission to
the administration one (1) working day after grade
record keeping day each quarter, except in June when
they will be due on the last scheduled working day.
4. The district will attempt to provide K-6
teachers with half day student attendance during the
last scheduled week of school.
Section 5.02 - School Day.
The Board and the Association recognize and agree
that a teacher's responsibility to hisfher students and
hisfher profession generally entails the perfonnance
of duties and the expenditure of time beyond the sched-
uled school day, but that a schedule would be estab-
lished representing the normal time the teacher is ex-
pected to be in school. The scheduled school day for
teachers shall not exceed seven (7) hours and fifteen
(15) minutes except as otherwise provided by the con-
tract or mutual agreement between the teacher and
principal.
Section 5.03 - Teacher Facilities.
Whenever possible, each teacher, including special
service personnel, shall have assigned to himfher an
adequate area to serve as a center for the storage of
personal belongings, instructional materials and the
coordination ofhisfher instructional activities. In each
school there will be a room designated as a faculty
lounge. Duplicate and typing facilities will be kept in
proper working order and fully serviced and will be
available for regular employees.
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Section 5.04 - Positions in Summer School.
All openings for summer school positions will be
adequately publicized by the summer school princi-
pal in each school building as early as possible and
teachers who have applied for such positions will be
notified as early as possible. Preference will be given
to the teacher employed by the Cheektowaga-Sloan
UFSD in filling vacancies provided he/she has equal
qualifications. Compensation for summer school will
be $30/hour (7/00-6/02); $32/hour (7/02-6/04); and
$35/hour (7/04-6/05). Summer school will be con-
ducted for three (3) sessions per day for a total of six
(6) weeks. Each session shall be for a period of up to
ninety (90) minutes in duration.
Section 5.05 - Disabled Students.
In the event a handicapped student is assigned to
regular classes with the system, every effort will be
made to provide a complete dossier to the teacher in-
volved.
Section 5.06 - Attendance at Professional
Meetings.
1. Within the budgetary appropriation, the
Board and the Superintendent may authorize the at-
tendance of personnel at meetings, conferences and
workshops where the professional advantages accru-
ing to teachers and pupils from such attendance is fully
recognized. Such request should be submitted on the
form attached hereto as Appendix J and have the ap-
proval of the immediate building supervisor or prin-
cipal. The present method of authorization and travel
allowance shall be continued during the term of this
contract. Guidelines and procedures shall be made
available to the Association. A written report of all
district paid educational conferences shall be submit-
ted to the Superintendent with copies sent to each
building principal and the president of TAC within
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ten (10) days of return from conference. A composite
report will be permitted for a group attending the same
conference.
2. All personnel who attended a workshop or
conference after receiving approval by the Board of
Education shall be paid regular salary for the time they
are absent for this reason.
3. Employees attending approved conferences
shall be reimbursed in full for expenses up to the
amount pre-approved upon presentation of vouchers
which substantiate the claim for reimbursement.
Section 5.07
-
Automobile Allowance.
Professional members of the staff requested to drive
personal automobiles in service to the district shall be
reimbursed at the rate set by the IRS at the time of
submission for reimbursement per mile driven. How-
ever, it is agreed and understood that a teacher will
not be required to, under any circumstances, trans-
port students in the teacher's personal automobile.
Section 5.08 - Tutoring and Teaching Home
Bound Pupils.
Teachers will be reimbursed directly for tutoring
after regular school hours as per annual Board policy
at the rate of $30/hour (7/00-6/02); $32/hour (7/02-6/
04); and $35/hour (7/04-6/05). A parent or guardian
must be present in the home during this instructional
period. Under no circumstances will a teacher aide
or teaching assistant be permitted to tutor homebound
pupils in the Cheektowaga-Sloan UFSD.
Any time a tutoring opportunity as set forth in the prior
paragraph occurs, the student's teacher(s) will be con-
tacted and given first opportunity for such assignment.
If said teacher(s) refuse the assignment or fail to respond
within the time limit given, the district shall have the
right to fill this teaching obligation as it sees fit.
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Section 5.09 - Protection of Teachers.
All basic information about the teacher, with the
exception of letter of reference and confidential school
credentials, shall be filed in the Superintendent's of-
fice under the following circumstances.
A. No material derogatory to the teacher's conduct,
service, character or personality shall be placed in the
file unless the teacher has had an opportunity to read
the material. The teacher acknowledges that he/she
has read such material by affixing hisfher signature
on the actual copy to be filed with the understanding
that such signature signified that he/she read the ma-
terial to be filed. Such signature does not necessarily
indicate agreement.
B. The teacher shall have the right to answer any
material filed and hisfher answer shall be reviewed
by the immediate supervisor and the Superintendent
and attached to the file copy.
C. Upon request by the teacher, he/she shall be
given access to hisfher file. Files will not be taken
from the Superintendent's office nor will anything in
the files be removed from them. The Superintendent
or the Superintendent's designee will be present dur-
ing the teacher's review of that particular teacher's
personnel file.
D. Upon receipt of a written request, the teacher
shall be furnished a reproduction of hisfher transcripts
or any other material which the Superintendent and
immediate supervisor agree should be made available.
E. As of the date of the execution of this agreement,
when any new material is placed in a teacher's file, the
teacher must be afforded the opportunity to acknowl-
edge the new material by signature or initial and dating.
A teacher's refusal to acknowledge by signature or ini-
tialing must be verified by a TAC officer.
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F. No information shall be released from a
teacher's file except as prescribed by law and if any
information is released from a teacher's file, said
teacher shall receive immediate notification that the
information has been released and to whom that in-
formation has been released unless otherwise prohib-
ited by law. Unless prohibited by law, if the district
responds to an inquiry from any outside agency for
information regarding a teacher, the teacher will be
notified immediately that a response to an inquiry has
been sent.
G. Students being observed by special education
personnel in a teacher's classroom must have the writ-
ten evaluation of that observation signed by the class-
room teacher, and a copy of such an evaluation be
given to the teacher. In addition, the student observa-
tion and evaluation shall not include comments rel-
evant to the teacher's performance.
Section 5.10 - Worker's Compensation
Protection.
A. All teachers are covered by Worker's Compen-
sation Insurance which protects them in case of acci-
dents while on duty. In the event of such accident,
the teacher should immediately notify the principal
so that the proper forms may be executed by the school
and attending physician.
B. The district will reimburse teachers for the rea-
sonable cost of any clothing, replacing of dentures,
eyeglasses or hearing aid not covered by Worker's
Compensation which are damaged, destroyed or lost
as a result of an assault suffered by a teacher while
the teacher was acting in the discharge of hisfher du-
ties within the scope of hisfher employment, when
the teacher has not been personally negligent with ref-
erence to the incident. This act of assault shall not
include assault of one member of the staff on another.
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C. Whenever a regularly employed teacher is ab-
sent from his/her employment and unable to perform
his/her duties as a result of personal injury caused by
an accident or an assault occurring in the course of
his/her employment, and the teacher has not been per-
sonally negligent with reference to the incident, he/
she will be paid his/her full salary during their ab-
sence from employment up to a period of one (I) year.
The amount of any weekly Worker's Compensation
award made for temporary disability due to said in-
jury will be paid to the Board in full by the employee
and no part of such absence will be charged to his/her
annual or accumulated sick leave.
Section 5.11 - Teacher evaluation.
A. The Board and the teachers should recognize
that any program of teacher evaluation is primarily
for the improvement of instruction and, as such, must
be constructive in nature.
B. Improvement of instruction is best realized by
a close interrelationship between the teacher and the
persons charged with evaluation. This evaluation
should be cooperativeaction
- the staff member is
evaluated and evaluates him/herself. He/she is fully
appraised of and has the opportunity to discuss any
evaluation of him/her.
C. All monitoring or observation of the work a
teacher does shall be conducted openly and with full
knowledge of the teacher. The use of eavesdropping
P.A. systems or any other surveillance devices are
never to be employed.
D. Following any formal observation, a conference
shall be held with the teacher, and the teacher shall be
given a report of the observer's assessment of the ob-
servation. Teachers shall be given a copy of any class
visit or evaluation report prepared by their supervi-
sors. No such report shall be submitted to the main
37
office, placed in the teacher's file or otherwise acted
upon without a prior conference with the teacher. If,
for any reason, a change is made in any such report,
the teacher will be shown the proposed change and
may initial it.
E. Since teacher evaluation records are reports to
the Board and the Superintendent and are used as a
basis for making references to other positions of em-
ployment, they shall be available at all times to teach-
ers and they shall not contain any new items used in
evaluation which has not been signed by the teacher.
This signature does not indicate approval of the con-
tents, but does indicate that the teacher is aware of the
presence of the folder.
F. In the event that a teacher is found rendering
unsatisfactory service, he/she shall be notified at the
time of finding, but normally no later than the regular
March Board of Education meeting.
G. All staff will be evaluated annually in accor-
dance with the Annual Professional Performance Re-
view Plan (Appendix M) as required by the regula-
tions of the Commissioner of Education.
Section 5.12 - Teacher Aides and Teaching
Assistants.
Teacher aides will not be hired as substitute teachers.
,~
Section 5.13 - Class Size.
Class size should be kept reasonable and any teacher
accompanied by TAC representative has the right to
petition the building principal and the Superintendent
for relief.
Section 5.14 - Discipline.
Teachers and administrators in each building will be
required to meet, discuss, and effectively reduce build-
ing discipline policies and procedures into writing and
"
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set up effective guidelines for implementation.
Section 5.15
-
Teacher Conference Days.
TAC working co-operatively with administration,
shall develop plans for a Teacher Conference Day to
be held in the fall or spring of each year. General
plans for the conference shall be submitted for Board
approval one (1) month prior to the conference.
Attendance by the staff at teacher conference day
is mandatory.
Section 5.16 - Substitute Policy.
With prior approval of the building administrator,
a teacher may make arrangements with another
member(s) of the teaching staff to cover for hisfher
absence for a portion of the day.
In the event of personal injury or illness, the above
procedure does not apply and the building adminis-
trator can use discretion to obtain a substitute if avail-
able and if it is early in the school day, to distribute
the students among the other classes in that grade level
or other grade level.
In other emergencies (e.g. family injury, etc.) the
teacher may request personal absence. The building
administrator will follow procedures in case of per-
sonal injury or illness to provide supervision of stu-
dents. Personal absence days requested by the teacher
shall be deducted from the teacher's allowable days
for personal leave for that school year.
The district will attempt to hire a substitute teacher
for special service teachers, special education, read-
ing and speech, etc., when such a teacher will be ab-
sent for five (5) consecutive days or more.
Section 5.17 - Interns and Student Teachers.
Teachers may not be required to accept an intern or
student teacher.
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Section 5.18 - Teacher Tests and Curriculi
In cases where teachers are assigned to teach out-
side their area of certification, they shall be provided
with teacher texts and curriculi to the extent that such
texts and curriculi are available for acquisition or pur-
chase. t,
ARTICLE VI
TEACHER ABSENCES AND LEAVES
Section 6.01- Absences.
When teachers are absent, the administration will
make an effort to obtain substitute teachers in all ar-
eas and will, whenever feasible, honor teacher requests
in the selection of substitutes.
Teachers shall be informed of an emergency tele-
phone number which they may call between the hours
of 6:00 - 6:20 AM for John F. Kennedy Middle and
High School;
6:30 - 7:00 AM for Theodore Roosevelt and
Woodrow Wilson Elementary Schools, for a substi-
tute. It shall be the teacher's responsibility to notify
the proper administrator or his/her representative of
his/her un-availability as early as possible.
In the event of any absence expected to last two
weeks or more, a teacher on the preferred eligibility
list shall be offered the position if such position is in
his/her area of certification. Teachers from the pre-
ferred eligibility list working less that twenty (20)
weeks in a substitute position will be paid at the cur-
rent substitution pay. However, in the event that the
temporary vacancy is expected to last or lasts twenty
(20) weeks or more, a substitute from the PEL will be
paid according to his/her proper placement on the sal-
ary schedule from the beginning of such service.
I.,
4)
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Sec~ion 6.02 - Personsl Absence.
The following provisions governing personal and
sick leave shall apply.
Section 6.02A - Sic~ lesve.
A teacher wilI be granted, during the year, twelve
(12) days per year with pay because of their personal
illness or disability that requires their absence from
work. Up to three (3) days in a given school year may
be used for sickness of any member of the teacher's
immediate family. The unused portion of their an-
nual sick leave may accrue up to two hundred (200)
days. A teacher may make application to the Super-
intendent for an extension of sick leave days under
the sick bank provisions.
Section 6.0218 - IPhvsDcallE){amina~ion.
The Board reserves the right to require a physical
examination by a physician of the Board's choice for
any teacher with a history of frequent absence or for
any teacher where there is a question of the teacher's
ability to resume a teaching position folIowing a pe-
riod of physical disability. The above right will not
be used to the harassment of any individual within
the bargaining unit. The person required to submit to
such medical examination shall be entitled to be ac-
companied by a physician or other person of hisfher
own choice.
-1
Sec~ion 6.02C - l8ereavement
Teachers are entitled to up to four (4) days of be-
reavement leave. The leave covers the "wake period"
and one (1) additional business day if necessary. Be-
reavement leave beyond that stated above is contained
under the provisions noted in Section 6.05E herein of
this agreement.
Sec~ion 6.0210 - Persons I leave.
For absence due to urgent personal business that is
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unable to be handled during normal working hours, a
teacher may use three (3) days of personal leave with
pay. Personal leave days must be requested and au-
thorized in accordance with the provisions noted in
Appendix K of this agreement and should be requested
at least 48 hours in advance of such leave, whenever
possible.
Personal leave days may not be utilized on the work-
ing day prior to a holiday or on the first working day
after a holiday.
Unused personal leave will be added to the
accumulated sick leave of a teacher at the close of the
school year. However, in no event may the addition
of accumulated sick leave extend beyond the limits of
the accumulation provided for in this agreement.
Section 6.02E - Accrual Notice.
Each teacher shall receive notice each September
of his/her number of accrued sick and/or personal leave
days.
Section 6.02F
-
Special Accrual and Payment.
Teachers who have accumulated less that fifty-five
(55) days of sick leave and who are absent three (3)
days or less during any year, will be credited with one
of the following:
a. Fifteen (15) accumulated sick leave days for
that year if absent three (3) days.
b. Sixteen (16) accumulated sick leave days
for that year if absent two (2) days.
c. Seventeen (17) accumulated sick leave days
for that year if absent one (1) day.
d. Eighteen (18) accumulated sick leave days
for that year if absent zero (0) days.
A teacher who has not used more than three (3) sick
and/or personal leave days during any year following
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the accumulation of fIfty-five (55) days accumulated
sick leave is entitled to $150.00 if absent three (3)
days; $190.00 if absent two (2) days; $230.00 if ab-
sent one (1) day and $250.00 if absent zero (0) days.
Such payment will be made by the following Sep-
tember 30th.
Section 6.03 - Illness of Long Duration.
Any teacher whose personal illness extends beyond
the accumulated sick leave may be granted a leave of
absence without pay for such time as is necessary for
complete recovery from such illness not to exceed one
(I) year. An employee returning to duty after such
leave must present a statement from his/her physician
certifying as to his/her fitness to resume his/her du-
ties and the Board may also require the teacher to sub-
mit to an examination by a physician which it desig-
nates. A teacher planning to return on the opening of
the next semester shall notify the Superintendent of
his/her intent not later than June 1'\ or November 1'\.
This teacher who sustained a serious illness or acci-
dent using all accumulated sick leave benefits shall
be entitled to reimbursement of fifty percent (50%)
of his/her previous accumulated sick leave up to a to-
tal of fIve (5)days.
Section 6.04 - Professional Development.
The district will provide $15,000 (2000-01);
$16,000 (2001-02); $17,000 (2002-03); $18,000
(2003-04) and $19,000 (2004-05) for teachers to at-
tend professional conferences, workshops and con-
ventions which are not required by the district. This
monies will be allotted for registration, travel, lodg-
ing and substitutes as needed.
Requests should be budgeted for by the faculty
during the regular budget submission times, at least
six (6) weeks prior to the conference. Prior to the
conference a written request with a cost estimate
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should be submitted to the building principal who will
forward them to the Superintendent with the recom-
mendation, and the Superintendent will forward them
to the Board of Education for final Board approval.
Requests receiving favorable recommendation will
not be unreasonably denied.
Section 6.05 - Sick Leave Bank.
A member of the professional staff shall be permit-
ted to contribute one (I) day from his/her sick leave
accumulation reserve each school year to a "Sick
Leave Bank" which shall be established to aid teach-
ers who suffer prolonged illness and whose sick leave
accumulation has been exhausted. The Board of Edu-
cation shall match each contribution up to a maxi-
mum total reserve of five hundred (500) days.
Conditions of Utilization
A. A member of the professional staff must be a
current contributor to the "Sick Leave Bank". Con-
tributions will be made annually between September
151and September 15th and each member shall make
his/her contribution in writing during the beginning
of the school year to be a current contributor. In Sep-
tember of a given school year, if there are five hun-
dred (500) or more days in the "Sick Leave Bank", all
members who have contributed for the four (4) im-
mediately preceding years will be exempted for one
(I) year from contributing another day to the "Sick
Leave Bank". A year of exemption shall count as a
year of contribution.
B. A teacher may be permitted, on written appli-
cation to the Superintendent and adequate justifica-
tion, to draw up to sixty (60) days against the Bank
after his/her own accumulation of sick leave has been
exhausted because of an illness of a prolonged nature
(ten (10) or more consecutive days).
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C. Medical reports may be requested by the Su-
perintendent of Schools in the administration of the
"Sick Leave Bank".
D. One (I) full school year or more of district ser-
vice will be required for membership.
E. Members of the "Sick Leave Bank" will be eli-
gible to withdraw three (3) days for use as a bereave-
ment leave, in the event that a member has multiple
deaths in the immediate family (spouse, children,
mother, father, sister, sister-in-law, brother, brother-
in-law, grandparents, grandchildren, son-in-law,
daughter-in-law, and father and mother of spouse.
F. The "Sick Leave Bank" will be administered in
the central office under the supeIVision of the Super-
intendent of Schools. All applications for sick leave
from the "Sick Leave Bank" must be filed with the
Superintendent of Schools who will render a decision.
Should any disagreement arise there will be an Ad
Hoc Committee convened that will consist of one (1)
TAC representative and one (1) principal, appointed
by the Superintendent, and mutually agreeable to both
parities, who will review all the facts and present their
recommendation to the Superintendent of Schools. He
will then review their recommendation, as well as the
facts presented by the Ad Hoc Committee and will
render a decision on the application for sick leave from
the "Sick Leave Bank" by an individual teacher. All
decisions as a result of the Ad Hoc Committee rec-
ommendations will not be unreasonably withheld, will
not be made in an arbitrary and capricious manner
and will be subject to contention under the provisions
up to and including that contained in Article VIII,
Section 8.04 (C ) of this agreement only. The Board
will render a decision that will be final and binding
upon the parties. This is construed to mean that the
provisions of Article vrn, Section 8.04 (0 thru H)
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will not be applicable when applied to decisions ren-
dered by the Board only with respect to this article in
the agreement.
G.The main office will send a statistical accounting
to the President of TAC by October 151of each year
which shall also include an accounting of the utiliza-
tion of the sick leave by teachers and number of days
used.
H.In the event the number of days in the "Sick Leave
Bank" should fall below five hundred (500) days, all
members of the "Sick Leave Bank" (including exempt
members) shall be asked to contribute one (1) day.
The Board of Education shall match each contribu-
tion.
A teacher contribution to the "Sick Leave Bank" shall
not affect the provisions of Paragraph 6.02F (Special
Accrual and Payments).
I. In order to continue to remain a member of the "Sick
Leave Bank", a teacher who has drawn days against
the Bank due to illness of a prolonged nature, will be
asked to contribute one (I) day from hisfher sick leave
accumulation for at least the next four (4) years as
described in 6.05A.
J. Any teacher who leaves the district with sick days
to their credit, those days will be added to the current
sick bank fund.
K.It is agreed and understood that a teacher may not
donate any of that teacher's accumulated sick leave to
another individual teacher except as provided in the
procedures for a sick bank under this section.
Section 6.06 - Maternity Leave.
A female teacher, upon becoming pregnant, shall
be granted a leave of absence for a period of one (1)
year upon written request to the Board and such leave
46
shall be renewed for a period of one (1) additional
year upon further written request. Said leave shall
begin at such time as determined by the teacher and
her attending physician. She may be released to re-
turn to her position at such time as she and her physi-
cian shall deem feasible and upon giving the Superin-
tendent at least ninety (90) school days or a semester
equivalent notice of her desire to return to work.
JFalInrnnny amfi MIedinun lLeave Ad oj[' 1993:
For purpose of computing the twelve month period
during which an eligible employee may take leave
under the Family Medical Leave Act, a "rolling"
twelve month period will be used, which means the
twelve months immediately preceding any date when
the employee wishes to take Family and Medical
Leave Act leave. The time period of any leave of ab-
sence, paid or unpaid, granted or otherwise called for
by this agreement, which is of a compatible nature
with leaves called for by the Family and Medical Leave
Act, shall be considered included within (run concur-
rent with) the time period for any leave required by
the Family and Medical Leave Act.
Sscl!oOI116.07 - Coa.noilSalvs.
Leave of absence with pay shall be granted to serve
on any local, state or federal petite or grand jury which
conflicts with the teacher's regular scheduled work
day. Any monies received for such services shall be
dealt with in accordance with applicable state and/or
federal statutes.
Employees shall also be granted leave with pay to
appear in any local, state or federal court pursuant to
subpoena. It is understood, however, that employees
are expected to return to work as soon as their appear-
ance is either over or determined not to be necessary.
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Section 6.08 - Other Leaves.
Leaves of absence without pay will be granted by
the district to teachers for personal family reasons.
Leaves for other reasons may be granted at the dis-
cretion of the Board.
Section 6.09 - Adopted Child.
A leave of absence without pay may be granted to
care for an adopted child as follows:
If the child adopted is less than one (I) year old at
the time of adoption, said leave shall not exceed two
(2) years, otherwise, such leave shall not exceed one
(I) year. Upon application of the employee an exten-
sion of such leave may be granted for a period not to
exceed one (1) year. In the case of a teacher, the Su-
perintendent is authorized to adjust the date of return
from such leave to coincide with the beginning of a
school term. In all cases where a leave to care for an
adopted child has been granted, employees shall no-
tify the Superintendent in writing, at least one hun-
dred twenty (120) school days or a semester equiva-
lent prior to termination of such leave, of their inten-
tion to return, resign or to apply for an extension of
leave.
Section 6.10 - Summer Recess Days.
Summer recess days will be defined for the pur-
poses of Section 6.06 and Section 6.09 to mean school
days.
Section 6.11 - Elective Surgery.
Surgical procedures which require extended recov-
ery periods and may be so scheduled, must take place
during the summer months or other periods when
school is not in session. Surgeries which may not be
done during summer months or other periods when
school is not in session must be covered by a doctor's
excuse detailing the nature of the illness, expected
48
return date and an explanation as to why the surgery
could not be delayed until the summer months or other
period when school is not in session.
ARTICLE VII
ORGANIZATIONAL ACTIVITIES
Section 7.01 - TAC Meetings.
TAC shall have the right to use the fourth Monday
of each month beginning in September thru June from
2:30 PM to 4:30 PM for a special or general member-
ship meeting or business.
Section 7.02
-
TAC Reps. And Faculty Meetings.
The TAC building representative shall be allowed
not more than ten (10) minutes at all other faculty
building meetings to report TAC business.
Section 7.03
-
Use of Mailboxes, Equipment and
Facilities.
TAC shall have the right to use the mailboxes for
distribution of materials, the use of school equipment
and school facilities and any communications systems,
when these are not being used and with the knowl-
edge and permission of the building principal.
Section 7.04 - Association Business During
School Day.
The TAC officers, building representatives, or com-
mittees shall have the right to carry on association
business during the school day providing they do not
interfere with their teaching duties.
Section 7.05 - Association Officers Early
Dismissal.
TAC officers and building representatives, after
clearing with their respective building principal, have
the right to leave their building upon dismissal of
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classes to attend general membership meetings or
executive board meetings.
Section 7.06 - Association President's Schedule.
Upon request, the TAC president may ask to have
his/her conference period scheduled during the last
period and whenever possible extra free time may be
scheduled at the beginning or end of the school day.
The district will attempt to assign the TAC presi-
dent to teach no more than the equivalent of five (5)
classes and attempt not to assign any supervisory
duties.
Section 7.07
-
TAC Teacher Orientation.
TAC shall be given time during the first organiza-
tion day of school in September to orientate its mem-
bers on the latest features of the Teacher-Board Agree-
ment.
Section 7.08 - Association Days.
The district shall grant the association an aggre-
gate of eight (8) paid teaching days for association
business. Five (5) additional days may be requested
by the association for which the association will re-
pay the district the cost of the substitute teachers that
must be used to grant these days. Ten (10) school
days notice will be provided to the Superintendent
whenever possible. In addition to the aforementioned
time, TAC shall be granted the right to send a repre-
sentative to the New York State United Teacher's Rep-
resentative Assembly for up to a maximum of three
(3) days with pay.
Section 7.09 - Grievance Hearings.
In the event of grievance hearings or meetings oc-
curring during the regular school day, the grievant in-
volved may attend such meeting or hearing without
loss of payor other benefits.
,)
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ARTICLE VIII
GRIEVANCE PROCEDURE
Section 8.01 - Definition.
A grievance is the complaint by a teacher or group
of teachers of an alleged violation of any of the terms
and conditions of the agreement between the Board
of Education and TAC.
Section 8.02 - Time Limit.
A. Since it is important that grievances be pro-
cessed as rapidly as possible, the number of days per-
mitted to any party at any step should be considered a
maximum, and every effort should be made by all
parties to expedite the process.
B. The primary purpose of the grievance proce-
dure is to secure, at the earliest level possible, equi-
table solutions to complaints or grievances of teach-
ers or groups of teachers. Both parties agree that pro-
ceedings shall be kept as informal and confidential as
may be appropriate.
C. The time limit at any step in the grievance pro-
cedure may be extended by written mutual agreement
between the parties.
Section 8.03
-
General Principles.
A. It shall be the finn policy of the Board to assure
to every teacher an opportunity to have the unob-
structed use of this grievance procedure without fear
of reprisal or without prejudice in any manner to his/
her professional status.
B. The failure of an aggrieved party to raise a griev-
ance in the prescribed time period or to proceed to the
next step within the time limits set forth shall be
deemed to be an acceptance of the decision previously
rendered and shall constitute a waiver of any future
appeal concerning the particular grievance, provided,
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however, in the event new facts are obtained which
are not previously known to him or her but which if
they had been known might have influenced the dis-
position of the grievance, the presentation of such in-
formation to the parties in interest shall constitute
grounds to re-open the grievance procedure at that
level at which it had been terminated, provided fur-
ther, in the event a decision has been rendered in a
grievance and the decision has not been implemented
or has been violated, the presentation of such evidence
to the parties in interest shall constitute grounds to re-
open the grievance at the level at which it has been
terminated.
C. At any level, the failure of an administrator to
communicate his/her decision to the teacher within
the specified time limits shall permit the teacher and/
or the professional advancement committee or the
grievance committee to proceed to the next level.
D. If a grievance is filed on or after June 1st, which
if left unresolved until the beginning of the following
school year, could result in irreparable harm to a party
in interest, the time limits set forth herein shall be
reduced so that the grievance procedure may be ex-
hausted prior to the end of the school year or as soon
thereafter as possible.
E. Forms for filing grievances, serving notice, tak-
ing appeals, making reports and recommendations,
and other necessary documents will be jointly pre-
pared. The Board shall then print appropriate sup-
plies of such documents and give them appropriate
distribution so as to facilitate operation of the griev-
ance procedure.
F. Decisions rendered at each step shall be in writ-
ing, setting forth the decision and the supporting rea-
sons therefore, and will be promptly transmitted to
all interested parties.
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G. If a grievance affects a group or class of teach-
ers and appears to rise from alleged action of author-
ity higher than the principal of the school or is associ-
ated with system-wide implication, it may be submit-
ted at step 2 to be described below.
H. The Board and the association agree to facili-
tate any investigation which may be required and to
make available any and all materials and relevant docu-
ments, communications and records concerning the
alleged grievance. Information from the personal file
of the aggrieved party may be released only upon re-
ceipt of written permission of said person.
l. Nothing contained herein will be construed as
limiting the right of any teacher having a grievance to
discuss the matter informally with any appropriate
member of the administration and having the griev-
ance informally adjusted without intervention of the
association, provided the adjustment is not inconsis-
tent with the terms of the agreement. In the event that
any grievance is adjusted without formal determina-
tion, pursuant to this procedure, while such adjust-
ment shall be binding upon the aggrieved party and
shall, in all respects, be final, said adjustment shall
not create a precedent or ruling binding upon either
of the parties to this agreement in future proceedings.
Section 8.04 - Steps in the Grievance Procedure.
A. All grievances must be reduced to writing and
submitted to the teacher's immediate supervisor within
fourteen (14) calendar days after the event occurred
giving rise to the grievance procedure. A written an-
swer to the grievance must be rendered within seven
(7) calendar days.
B. If not settled, the grievance may, within fifteen
(15) calendar days, be submitted to the Superinten-
dent of Schools. The Superintendent will call a meet-
ing within five (5) calendar days to discuss the griev-
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ance and a written decision on the grievance shall be
rendered within five (5) calendar days thereafter.
C. If not settled, the grievance may within fifteen
(15) calendar days thereafter be submitted to the Board
of Education, who will consider the same at a meet-
ing that will be scheduled at a time that is mutually
convenient to both parties. Said meeting shall be held
within fifteen (15) calendar days of the receipt of the
submission of the grievance to the Board of Educa-
tion as aforementioned and a written decision of the
grievance shall be rendered within five (5) calendar
days thereafter.
D. If not settled, the grievance may, within fifteen
(15) calendar days thereafter be submitted to final and
binding arbitration before an arbitrator selected ac-
cording to the procedures of the Public Employees
Relations Board.
E. The arbitrator's decision will be in writing and
will set forth his Findings of Fact, Reasoning and Con-
clusion of the issue(s) submitted within thirty (30) cal-
endar days of said arbitration.
F. The arbitrator shall be without power or author-
ity to make decisions which require the commission
of an act prohibited by law, or which is violative of
the terms of this agreement.
G. The decision of the arbitrator shall be final and
binding upon all parties and shall become a part hereof.
H. The cost for the services of the arbitrator, in-
cluding expenses, if any, will be borne equally by the
Board and the Association.
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ARTICLE I}(
CONCLUDING
Section 9.01 - Totality of Agreement.
This contract incorporates the entire understand-
ing of both parties on all issues which have been dis-
cussed during negotiations; therefore, both parties
agree that negotiations will not be re-opened on any
item, whether contained herein or not, during the life
of this contract unless mutually agreed upon. It is
mutually agreed that the School Board policies of the
Cheektowaga-Sloan Union Free School District af-
fecting teachers are acceptable to both parties except
where altered and added to by this bi-laterally sanc-
tioned contract. It is agreed by and between the par-
ties that any provisions of this agreement requiring
legislative action to permit its implementation by
amendment of law or by providing the additional funds
therefor, shall not become effective until the appro-
priate legislative body has given its approval.
If any article or part thereof of this agreement or
any addition thereto should be decided as in violation
of any federal, state or local law; or if adherence to or
enforcement of any article or part thereof should be
restrained by a court of law, the remaining articles of
the agreement or any addition shall remain in full force
and not be affected thereby. If a determination or de-
cision is made as per the above paragraph, the origi-
nal parties to this agreement shall convene immedi-
ately for the purpose of negotiating a satisfactory re-
placement for such article or part thereof.
Section 9.02 - Discrimination.
There will be no discrimination with regard to race,
color, creed, sex, political persuasion or because of
association activities of any teacher. All members
covered by this agreement shall receive the full pro-
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tection of all provisions herein, and all employment,
promotion, upgrading, changes in continuous length
of service, demotion and tennination shall be accom-
plished without any regard to any teacher's race, color,
creed, sex, association activities or political persua-
sion.
ARTICLE X
Section 10.01
-
Miscellaneous Provision.
The provisions of this contract shall supersede pro-
visions hereto before made and provided which are
specifically covered herein.
The Board will consult the Teachers' Association
before any policy change concerning working condi-
tions or benefits are made and any such change will
not be made until the Teachers' Association is con-
sulted. The cost of printing the contract in booklet
fonn will be shared equally by the parties.
Section 10.02 - Duration of Contract.
The provisions of this agreement shall be effective
for the 2000-01, 2001-02, 2002-03, 2003-04, and
2004-05 school years and shall continue in full force
until June 30th, 2005 in accordance with provisions
under Section 1.05.
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IN WITNESS WHEREOF, the parties have herunto set
their hand and seal this
Dr. Edward Bednarczyk, President
Cheektowaga-Sloan Union Free
School District
T AC Negotiating Comminee.
~e~~
Edward Fialkiewicz 0
~ c..
Lawrence Hajduk
President, T AC
!~J . Stinneford
MEMORANDUM OF UNDERSTANDING
It is agreed that any teacher who voluntarily relinquishes preparation time and covers a
class for an absent leacher whose cJass{es) are unable to be covered because of a lack of
substitute teachers shall receive forty-five (45) minutes of compensatory time for each
class period covered. The individual teacher who shall accrue compensatory ume shall
keep a record of the ume accrued and on a monthly basis repon such tOlallo the dislrict.
This memorandum of understanding does not abrogate the district's responsibility to
conunue to seek solutions to the shonage of subslitute teacheo; but is intended to assist in
helping the district cope with this problem in the meantime. Obviously, it is in all panies
best interests for the district to secure more substitute teachers if possible,
~eg01~.
L if
II_ (;
-
(/0
Date
T AC President
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APPENDIX" A"
SALARY SCHEDULE
'00-'01 '01-'02 '02-'03 '03-'04 '04-'05
STEP
1 $31,220 $32,235 $33,282 $34,447 $35,653
2 $32,294 $33,344 $34,427 $35,632 $36,879
3 $33,364 $34,448 $35,568 $36,813 $38,101
4 $34,839 $35,971 $37,140 $38,440 $39,786
5 $36,848 $38,046 $39,282 $40,657 $42,080
6 $38,188 $39,429 $40,711 $42,135 $43,610
7 $40,199 $41,505 $42,854 $44,354 $45,907
8 $42,208 $43,580 $44,996 $46,571 $48,201
9 $44,218 $45,655 $47,139 $48,789 $50,496
10 $46,228 $47,730 $49,282 $51,007 $52,792
11 $48,907 $50,496 $52,138 $53,962 $55,851
12 $50,918 $52,573 $54,281 $56,181 $58,148
13 $52,928 $54,648 $56,424 $58,399 $60,443
14 $54,937 $56,722 $58,566 $60,616 $62,737
15 $57,617 $59,490 $61,423 $63,573 $65,798
16 $66,845 $69,017 $71,261 $73,755 $76,336
MastersDegree
$ 2,200 $ 2,200 $ 2,200 $ 2,200 $ 2,200
Credit Hours
$60 $60 $60 $60 $60
Salary credit for additional preparation shall be paid
as contained in the provisions of Article 2.02 (c).
Master's incentive award shall be paid pursuant to
the provisions contained in Article 2.02 (C).
School Psychologist will receive a $2,000.00 sti-
pend yearly. Negotiations for EIT will be conducted
each year following the announcement of such fund-
ing amounts. EIT monies will be distributed on the
schedule for the following school year.
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S2,417 $2,466 S2,515
SI,900 SI,938 SI,977
SI,813 $1,849 S I ,886
APPENDIX "B" (ADVISORSHIPS)
EXTRACURRICULAR
'00-'01 '01-'02
Group 1 S3,356 S3,423
Yearbook
Group 2 S2,724
Drama Club & I Play
Group 3 S2,452
School Paper
Student Council
S2,778
'02-'03
S3,492
'03-'04 '04-'05
S3,561 S3,633
S2,834 S2,890 S2,948
S2,50 I S2,552 S2,603
Varsity Cheerleader
Book Store Advisor
Group 4 S2,323 $2,370
Band Instructor-Senior High
N Cheerleader Advisor
Group 5 $1,826 $1,863
Future Homemakers of America
Weight Lifting
Group 6 SI,743 SI,777
Band Instructor- Middle School
Senior Class Advisor
Intramural Bowling
Group 7 $1,368
Junior Class Advisor
Honor Society-Senior High
Honor Society-Middle School
Stage Crew Advisor
A udio- Visual
Marching Band Assistant
Performing Arts
DECA
Computer Club
Qualified Clubs
Scrabble Club
Environmental Club
S2,655
$1,396 $1,423 $1,452S1 ,481
Girls Athletic Association
Chorus I - 3
Chorus 4 - 6
Chorus 7 - 12
Law Club
French Club
Spanish Club
Gymnastics Club
Pythagorean Club
Radio Control Car Club
Drama Club Grades 4 - 6
Supervision (*)
Home $42 $43 $43
Away S54 S55 S56
*
Supervision will include athletic and non-athletic
S44
S57
$45
S58
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APPENDIX "B-1"
(COACHES)
ATHLETICS
'00-'01
Group 1 $4,860
Athletic Director
Group 2 $3,969
Varsity Football
Varsity Basketball
Group 3 $3,182 $3,245 $3,310
Varsity Football Assistant IV Football
N Basketball Varsity Softball
Track Varsity Baseball
Varsity Soccer Varsity Girls Volleyball
Cross Country Golf
Indoor Track (Head Coach)
Group 4 $3,014 $3,074
IV Football Assistant
Group 5 $2,717
VarsityTennis (Boys)
IV Baseball
Modified Basketball
Varsity Soccer Assistant (Girls)
Wrestling
Outdoor Track Assistant (each)
Girls Swim Coach
'01-'02
$4,957
$4,048
$2,771
$2,574Group 6 $2,523
Varsity Tennis (Girls)
Wrestling Assistant
Modified Football Assistant
Group 7 $2,104 $2,146
Varsity Bowling
1
~
.\
'02-'03
$5,056
'03-'04 '04-'05
$5,157 $5,260
$4,129 $4,212 $4,296
I
~
'\
'\
)
I:)
\
$3,376 $3,444
$3,136 $3,198 $3,262
$2,827 $2,883 $2,941
Modified Baseball Coach
N Girls Volleyball
N Girls Softball
IV Soccer
Modified Football
Boys Swim Coach
Indoor Track Assistant (each)
$2,625 $2,678 $2,731
$2,189 $2,233 $2,277
,
I
./
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APPENDIX
"C"
Copies of the Erie County School Unifonn Calen-
dar will be provided annually by the district after its
adoption by the Board of Education.
APPENDIX "D"
TEACHERS PAYROLL SCHEDULES
2000/0 I 200 l/02 2002/03 2003/04 2004/05
09/15/00 09/14/01 09/13/02 09/12/03 09/10/04
09/29/00 09/28//01 09/27/02 09/26/03 09/24/04
10/13/00 10/12/01 10/11/02 10/10/03 10/08/04
10/27/00 10/26/0I 10/25/02 10/24/03 10/22/04
11/09/00 11/09/01 11/08/02 Il/07/03 11/05/04
11/22/00 11/21/01 11/22/02 11/21/03 11/19/04
12/08/00 12/07/01 12/06/02 12/05/03 12/03/04
12/22/00 12/21/01 12/20/02 12/19/03 12/17/04
01/05/01 01/04/02 01/03/03 01/02/04 12/30/04
01/19/01 01/18/02 01/l7/03 01/16/04 01/14/05
02/02/0 I 02/01/02 01/31/03 01/30/04 01/28/05
02/16/01 02/15/02 02/14/03 02/l3/04 02/11/05
03/02/0 I 03/01/02 02/28/03 02/27/04 02/25/05
03/16/01 03/15/02 03/14/03 03/12/04 03/11/05
03/30/0 I 03/29/02 03/28/03 03/26/04 03/25/05
04/12/01 04/l2/02 04/11/03 04/09/04 04/08/05
04/27/01 04/26/02 04/25/03 04/23/04 04/22/05
05/11/01 05/10/02 05/09/03 05/07/04 05/06/05
OS/25/01 OS/24/02 OS/23/03 OS/21/04 OS/20/05
06/08/0 I 06/07/02 06/06/03 06/04/04 06/03/05
06/22/0 I 06/21/02 06/20/03 06/18/04 06/17/05
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APPENDIX "E"
SCHEDULE OF BENEFITS
PLAN 1
EMPLOYEES
Class: 1
Amount of Life Insurance: $8,000.00
Accidental Death & Dismemberment
$8,000.00*
.j
Insurance:
*
Upon attainment of age 70 or upon your retirement, whichever
occurs first, the amount of your Group Life Insurance will be re-
duced by 50%, but not below $5,000.00
**
Upon attainment of age 70, the AD&D Insurance will be
cancelled.
DEPENDENT GR.OUP LIFE INSUR.ANCE
Spouse: $2,000.00
Each child 15 days to 6 months: $100.00
Each child 6 months to 19 years: $1,000.00
.1
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APPENDIX
"F"
DUES DEDUCTED TO CHAPTER 392,
LAWS OF 1967
I hereby designate the Teachers' Association of
Cheektowaga-Sloan as my representative for the pur-
pose of collective bargaining and I hereby request and
authorize you, according to arrangements agreed upon
with such Teachers' Association of Cheektowaga-
Sloan to deduct from my salary and transmit to the
association indicated below the dues as certified by
the respective association.
I hereby waive all right and claim for said monies
so deducted and transmitted in accordance with this
authorization and relieve the Board of Education and
all its officers from any liability thereof. This author-
ity shall be continuous while employed in this school
system or until withdrawn by written notice.
Agency shop fee deductions will be made in accor-
dance with provisions of Chapter 677 of the Laws of
the State of New York as it amends various chapters
of the Civil Service Law, Judiciary Law and General
Municipal Law.
Amount:
EMPLOYEE SIGNATURE
DATE
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APPENDIX "G"
HEALTH BENEFITS OPTION:*
Employees having a spouse who is receiving fam-
ily health benefits from the spouse's employer may
select to participate either in the plan of their choice
provided by the school district or by the spouse's
employer.
I select my spouse's plan.
I select the school district plan I
currently am enrolled with.
*Please Note: You will be given the option to choose
your spouse's plan each May. If you choose your spouse's
plan, the plan you currently carry with the district will be
cancelled effective as of July 1. You are required not to be
enrolled in any of the district's health plans for one year to
receive your benefit payment. Your benefit payment will be
included with your last payroll check with all normal deduc-
tions. Once you drop your district coverage, you are not
eligible to enroll in any health plan until
July 1, Open Enrollment, unless you experience a quali-
fying event.
Amount:
EMPLOYEE SIGNATURE
DATE
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APPENDIX "H"
BENEFIT TRUST PAYROll DEDUCTION
AUTHORIZATION
NAME:
Last First Middle
SOCIAL SECURITY NUMBER:
TO THE BOARD OF EDUCATION:
I hereby authorize you, according to arrangements
agreed upon with the Teachers' Association of
Cheektowaga-Sloan, to deduct from my salary and
transmit such monies in the amount of $
per check for the NYSUT Benefit Trust. I hereby
waive all right and claim to said monies so deducted
and transmitted in accordance with this authorization
and relieve the Board of Education and all its officers
from any liability thereof. I revoke any and all instru-
ments heretofore made by me for such purposes. This
authority shall remain in full force and effect while I
am employed by the district unless revoked by me in
writing.
SIGNATURE
DATE
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APPENDIX
"I"
VOTE COPE PAYROLL DEDUCITONS
AUTHORIZATION
NAME:
Last First Middle
SOCIAL SECURITY NUMBER:
'.
II hereby authorize you, according to arrangements
agreed upon with the Teachers' Association of
Cheektowaga-Sloan (TAC) to deduct from my salary
and transmit such monies in the amount of
$ per check for VOTE COPE contribu-
tions. I hereby waive all right and claim to said mon-
ies so deducted and transmitted in accordance with
this authorization and relieve the Board of Education
and all its officers from any liability therefor. I re-
voke any and all instruments heretofore made by me
for such purpose. This authority shall remain in full
force and effect while I am employed in the district or
until revoked by me in writing between September 15t
and September 15thof any given year.
SIGNATURE
DATE
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APPENDIX
"J"
REQUEST FOR COURSE APPROVAL
Please complete and return to the Superintendent's
office. You will be notified if your request is approved
or denied. If your request is denied, the reasons will
be indicated in writing.
NAME:
POSITION:
HOME ADDRESS:
PHONE NUMBER:
SCHOOL:
DEGREE(S)
AND ADDITIONAL CREDITS TO DATE
I wish to take the following courses or engage in the following
activity:
TITLE
(COURSE, WORKSHOP OR AcnVITY)
COLLEGE/AGENCY:
CERT. CREDIT:
UNDER GRAD. CREDIT:
GRAD. CREDIT:
SUMMER: FALL: SPRING:
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APPROVAL IS REQUESTED FOR: (Check where appropriate)
Professional Improvement: _ Advance Degree:
Reimbursement of Tuition: Certification Renewal:
- -
Other (If applicable):
Explain
Briefly describe workshop or activity: '.I
DATES: Start
Hours each session:
No of
End: Sessions:
- -
SIGNATURE:
DATE:
FOR OFFICE USE:
Cert. Credits Approved:
Denied:
SIGNATURE:
DATE:
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APPENDIX uK"
CHEEKTOWAGA-SLOAN
Union Free School District
Request for Personal Absence
Professional Staff
NAME:
SCHOOL:
DATE:
REASON FOR LEAVE:
A. Personal Illness
B. Illness in immediate family residing in household
C. Legal matter involving staff member
_ D. Appointment with medical specialist
_ E. Attendance at a special function involving immediate
family
F. Bereavement
_ G. CompTime
Please submit at least 48 hours in advance of taking leave except
for illness or bereavement.
File this request with the district office.
APPROVED:
Building Principal
.'
DATE:
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APPENDIX "L"
SALARY NOTICE: Athletic Director, Coaches and
Extra-Curricular Advisors
TO:
j'
This is to notify you that you are to fulfill the duties of
for the school year . According to the TAC/Board
of Education Contract, you are scheduled to receive $
for directing this activity.
The district will deduct an agency fee from those appointed inter-
scholastic athletic team coaches or extra-curricular advisors who are
not otherwise members of the bargaining unit represented by TAC.
The fee will be 3% of the negotiated stipend with a maximum dollar
amount of $60.00 per school year.
TO BE PAID AS FOLLOWS:
"I
(Please Specify)
_ At the termination of the activity.
_ On the last payroll in June.
Please sign this form, retain the WHITE COPY for your files,
forward the BLUE and GOLD copies to the principal. The principal
will forward the BLUE copy to the district office.
SIGNATURE:
DATE:
"
DO NOT WRITE BELOW THIS LINE - DISTRICT USE ONLY
'.
DATE OF PAYMENT:
PAYROLL NO.
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APPENDIX "M"
CHEEKTOWAGA-SLOAN UFSD
Annual Professional Performance Review
The APPR process wilI be utilized for aJl teachers. The process has
two (2) parts as described below:
Non- Tenured Teachers
I. Two (2) traditional (clinical) observations. Additional ob-
servations may be required if deemed necessary by the su-
perintendent of schools.
2. Peer review by a peer adviser
a.) Two observations per year by peer adviser.
b.) Post conference after each observation with teacher and
principal
c.) All notes to be made by principal. No evaluation to be
made by the peer.
d.) A model of the peer adviser program to be used will be
selected by consultation and mutual agreement of the
district and the bargaining unit with training to be pro-
vided by the district.
3. Portfolio review by the Superintendent for all non tenured
teachers beginning with all teachers who will begin employ-
ment in the district in September 2000 or beyond.
The portfolio will include: four (4) daily lesson plans, two (2)
unit plans, six (6) examples of student work, six (6) samples
of assessments, and evidence of communication with parents/
care givers. The portfolio will be due by February I" .
4. A video assessment by tenure date (to be completed by
February I" of tenure year). Video assessment must meet
the requirements as prescribed by SED for permanent
certification.
Tenured Teachers
I. One (I) traditional (clinical) observation. The observation
will include examples of lesson plans, unit plan(s), assess-
ments, and evidence of communication with parents/care giv-
ers as provided in the past. Additional observations may be
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required if deemed necessary by the Superintendent of
Schools.
OR
2. A video assessment to be submitted for review by the
principal. Written examples of lesson plans, unit plan(s) ,
assessments, and evidence of communication with parents/
care givers will also be provided by the teacher.
After review of the video by the principal, the video as-
sessment will be returned to the teacher. The district will
make no copies of the video assessment.
OR
3. A Portfolio Review and a Peer Review. The Portfolio
Review will include four (4) daily lesson plans, two (2)
unit plans, six (6) examples of student work, six (6)
examples of assessments, and evidence of communication
with parents/care givers. The portfolio will be submitted
to the principal.
Definitions
1. Traditional (clinical) observation:
a.) Involves a full period lesson observation completed by
the administrator.
b.) A pre-conference for all non-tenured teachers.
c.) A pre-conference for all tenured teachers is optional.
d.) The post-conference will include discussion of the
administrator completed PPR form.
The district and the bargaining unit (TAC) shall review for the pur-
pose of revision the APPR annually (or biennially) so that it may
remain consistent with current trends and methodologies utilized in
the profession.
Teacher Improvement Plan
A Teacher Improvement Plan (TIP) will be developed by the district in
collaboration with a teacher who may be rated unsatisfactory. The plan
shall clearly state the area(s) of concern, the goal, the strategies to be
used for improvement, evidence of completion and completion date.
The number of goals established for anyone teacher in any given school
year shall be reasonable.
All (TIPs) will remain confidential and shall be treated like all other
personnel documents. However, it shall be noted that NYSED has man-
dated the reporting of all teachers rated unsatisfactory and TIPs must be
submitted to the NYSED along with a follow-up report on progress.
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